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Taken on: April 3rd, 2019 at 9:30 a.m
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MR. TROMBRIDGE: | know Lori was supposed
to join us, but we do have a quorum so
wi t hout objection we will call our neeting to
order, The Human Resources Conm ttee,
Wednesday, April 3rd, 9:30 a.m Wl cone
ever ybody.

Muriel, do we have any public comments?

M5. JEANTY: No comment, chair.

MR. TROWBRI DGE: Thank you very much
Wth no public comments to be shared, we wl|l
nove into our discussion. W do have a nunber
of those itens for your review today. | think
the first thing we're going to start with is
sone of the revisions to the enpl oyee handbook.
We tal ked about this very briefly at our |ast
Joint HR Executive Commttee Meeting that this
woul d be forthcom ng, and so if you have a
chance, there is a summary sheet. |If | could
direct your attention to sort of the executive
summary, to |look through that. And certainly
Jimand Joanna are here if you have any
guestions. Sone of these are rather
adm ni sterial as you | ook at them Coviously,
you know, we've added sone things, |ike the

vi sion m ssion and operational value. That's
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appropri ate too because we've just gone through
a strategic plan, significant update. W've
updat ed an equal enpl oynent opportunity to be
reflective of kind of today, if you will, in
t he nodern workpl ace. The | anguage on
political activity and political canpaign, |
think a | ot of organizations are doing that,
especially non-profits and NPO, updated the
anti - harassnent, anti-discrimnation policy,
revi sed the nepotism policy, the whistlebl owner
policy has just been tightened up, the very
exciting nursing nothers policy --

M5. REVELO That is inportant.

MR. TROWBRI DGE: - -

MR HAJ: It is inportant.

MR. TROMBRIDGE: It's sort of, you know,
HR, you know, 2019, a little bit nore
reflective of our sensitivity and al so
provi ding an appropriate |location, a private
| ocation. Snoke-free work environnent does now
i ncl ude vapes and cigarettes. That's obviously
sonet hing new that we're seeing in the
wor kpl ace. | guess a question | would have
about that relates to the direction that we're

going in terns of nedical marijuana, edibles,
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and now the State is |ooking to all ow snoking for nedica
reasons. |Is there any addressing of that or do
you consi der that under the --
M5. REVELO At the nonment, no, because
the state hasn't done anything. W're
follow ng --
MR, TROWBRI DGE: Ckay.
M5. REVELO If and when things change,
then we would -- make that addition in the
handbook.
MR. TROWBRI DGE: Okay. G eat.
MR ALI: | could test it for you.
MR. TROWBRI DGE: Well, | do think that
there is a nove afoot at the state level to allowto
nove fromedi bles to actually snoking, and so
we just need to see how that works. A |lot of

organi zations will continue to follow the

federal law, and so it just becones a "no", so
it's just something to keep and | thank you for
t hat update.

Enpl oyee classification. This is rel ated
to the FRS -- holiday adding
Col unbus Day, so congratulations to the Trust
for an additional holiday in Cctober. PTQ,

that's just been kind of tightened up as well
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as the annual |eave having a cap on it. |Is
that a new cap at 30 days?

M5. REVELO  Yes.

MR. TROABRI DGE: Ckay. O her types of
| eave, you have the standard bereavenent and what
is the definition of imediate famly, but the paid
parental |eave | think has been updated significantly to
be nore reflective of what we woul d expect
obvi ously of our organi zations that we're --
maybe Joanna you want to nmention that or Jima
little bit nore about what we tal ked about ?

MR HAJ: Yeah, we tal ked about -- we
started | ooking at this a couple years ago. W
had FMLA initially, but we thought as the
| eader of children and famlies' issues in this
county that we should probably wal k the wal k
and lead with it, so we added -- policy for
enpl oyees for the first four weeks at 100
percent, and this goes for both the nother and
the father, and the follow ng two weeks at 75
percent. Again, and this isn't really a cost
to the Trust, we don't backfill, it's just we
all pick up the slack during this tine.

MR TROMBRIDGE: First off, | want to

conmrend you all for doing that. | think it was
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a wonderful way to really hold a | ot of our
funded organi zati ons account abl e and encour age
themto the sane as we, you know, showcasi ng

t hose best practices, not only to run Children
& Fam lies, but, you know, HR policies that we
can -- because | think a lot of the smaller
CBO s ook to the Trust for some of those best
practices, while they may not -- certainly

| arge enough to do all those things that we do
and it's tougher when you're smaller to do that
| think because that is a

wonder ful process, so thank you for doing that.
Voting, | think that's pretty self-expl anatory.
Enpl oyee benefits, we're actually going to talk
alittle bit nore about that later in the
agenda about sonme of the other types of plans
that we can nore -- greater benefit for our
team here. And then technol ogy, of course you
know we have a pretty robust kind of way
forward technology and I T plan that's
multi-year and | think this is reflective of

t hose updates and changes. You al so have
obviously an entire copy with the red line if
you will with those changes if you want to | ook

at howit fits in and the consistency of the
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| anguage, but just wanted to wal k through that.
Any questions, any thoughts, anything you think
that we're mssing that you would like us to
drill down further into?

MR. HOFFMAN: Is this up for vote?

MR TROMBRIDGE: | think we will take
approval of that, yes.

MR. HOFFMAN:  And | think --

MR. TROWBRI DGE: Great question.

MR. HOFFMAN: -- we're doing the right
thing, progressive thing and a | ot of
famlies --

M5. FERRADAZ: | have a question. On the
parental |eave policy it says that --

M5. JEANTY: Wi ch page --

MR. TROWBRIDGE: This is 40 through 45.

M5. FERRADAZ: Yeah, except on ny iPad
it's 52.

MR HAJ: On the iPad it's 52. It's Page
45 on t he paper.

M5. FERRADAZ: It says: Placenent of a
child to an enpl oyee in connection with an
adoption or foster care. Foster care there
could be nultiple. | nean, if you' re a foster

care you could have a child for a week, a
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nmonth, or a year so how many tines --

MR. HAJ: Yeah, we had di scussed it.

M5. FERRADAZ: -- would that be because
that's an ongoing -- it's a tenporary
arrangenent, not neant to be long term So if
every time a child gets placed, you get six
weeks leave, is -- if they're an active foster
care, they have a lot of children --

MR HAJ: Yeah. No, we had discussed
that. | don't -- do you renenber the details
of that --

MS. REVELO Well, and renenber we
di scussed if sonebody had multiple births, if
they had twns, that it would still be limted
to the one tine. So then for the foster care
to the adoption woul d be for each adopti on.

M5. FERRADAZ: Adoption | can see, but |
mean for foster care it could be where a famly
has -- a turnover. Foster care is intended to
be short term so they could have a child for a
few nont hs and then they can get another one.
| mean, that -- the sane thing, you know.

M5. REVELO  Yeah.

M5. FERRADAZ: So | just wondered how t hat

woul d - -
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MR. TROMBRIDGE: G lda, what page are you
| ooking at, | apol ogi ze?

M5. FERRADAZ: 52.

M5. REVELO  52.

MR. TROABRI DGE: 52, thank you.

M5. JEANTY: -- 45.

M5. FERRADAZ: 52 on the iPad. |'msorry.
On the iPad it's 52.

MR. TROMWBRI DGE: No worries.

M5. REVELO Don't worry right now, G|l da
-- you're right.

M5. FERRADAZ: You know, sonetines if they
are placenents that are pre-adoption, you have
a foster care that's pre-adoption because
they're on the track, you know, of adopting,
sonething like that, but if it's just regqgular
foster care it could be multiple children in a
year.

M5. REVELO | think the way that we were
| ooking at it is the adoption as the result of
a foster care, not necessarily -- as you know,
there's not necessarily ongoing foster care --
each and every tine. It could feasibly each
and every tinme that sonebody is fostering a

child.
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M5. FERRADAZ: That's what | nean.

M5. REVELO Right, yeah.

M5. FERRADAZ: The way it's witten it
says: Adoption or --

MR ALlI: It doesn't conformwth what
the Florida |law -- federal |aw says it's just adoption.
You get the IRS benefits with the adoption, not
wth foster care. | don't knowif you want to
renove foster care fromthere.

MR TROMWBRIDGE: Let's take a | ook at
that. Do you have a thought on that in terns
of leaving it as is and --

M5. FERRADAZ: | nmean, | don't think it
matters, adoption associated with foster care
or otherwse, so | think, you know, if it's
appropriate with a foster child, that's fine,
it's still an adoption.

MR. TROABRI DGE: Correct.

M5. FERRADAZ: You know?

MR. TROABRIDGE: But you're right in
raising the point that a |ot of these fol ks who
are in the fostering --

MS. FERRADAZ: |t's a tenporary --

MR. TROWBRIDGE: -- tenporary situation

could | ead to adoption, but not always.
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MS5. FERRADAZ: Right.
M5. REVELO Right, so the intent was
really --

MR. TROMABRI DGE: Leading to adopti on.

M5. REVELO -- leading to adoption,
correct.
MR. TROMBRIDGE: | think you all want to

make sure that that's clear. That's a good
poi nt. Thank you for pointing that out.

How about other questions related to sone
of the changes? You can | ook at the
hi ghlights or ook at the copi ed ones.

Al'l right. So you know we have a notion
to approve the approval of the revisions to the
enpl oyee handbook 2019?

M5. FERRADAZ: So noved.

MR. TROWBRI DGE: So noved. Thank you
Glda. |Is there a second?

M5. GRIMES-FESTE: |'ll second it, but
wth a caveat --

MR. TRONBRI DGE:  Absol utely.

M5. GRIMES-FESTE: -- of the fixing of
t hat --

MR TROMBRIDGE: So it's so noted that we

wi |l go back and address that portion of the
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revision with the intent and understandi ng that
it's foster care leading to adoption. So that
i s accept ed.

Any addi tional discussion?

MR HAJ: No, | kind of -- before you
take the -- the last two bullets on the kind of
cheat sheet, the revisions, the enployee
benefits -- these are both new. | know we're
going to talk about it, but they' re enbedded in
t he handbook, so do you want to review that
bef ore you approve the handbook in its entirety
or?

MR. TROABRIDGE: | | ooked at that.

Anybody have any -- Page 52 in the printed
ver sion.

MS. GRIMES-FESTCGE: | nean, the entire
section is new, is that what you're saying, for
t hose two?

MR. HAJ: The entire except the IT section
IS new, the --

MR. TROMBRIDGE: It starts off at Page 59.
It's an entirely new --

MR. HAJ: 59. Except for the use of IT,
we had run this by our attorneys quite sone

time ago, so we had this ready to go, it was
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just never enbedded in the handbook, so we're
just taking this opportunity to put --

MR. TROMBRIDGE: Wis it in separate --
just a separate policy that was never included?

MR. HAJ: Yeah.

MR. TROMBRIDGE: Al right -- that,
pl ease.

MR, HAJ: W just included that.

MR TROMBRIDGE: So staff is famliar with
this, but it was in a different format before.

MR HAJ: Yes.

MR. TROMBRIDGE: Okay. | think it's fine
toinclude it. | don't believe anybody has
concerns about that. Thank you for the
clarification.

Al right. Seeing no other discussion, or
guestions, or comments, all in favor say, aye.

THE BQOARD: Aye.

MR. TROWBRI DGE: The opposed? Ckay.

Thank you for that | ukewarm support --
appreciate all of their hard work. All right.
Let's say congratul ati ons on the additional day
off. Now, we didn't take anything away, did
we?

MR, HAJ: No.
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MR TROMBRIDGE: It was --

MR HAJ: It was just, you know, we
followed the county's --

MR. TROABRI DGE:  Yes.

MR. HAJ: -- county of Col unbus Day.
Inran granted it, so it's really known as |nran
Day around here.

MR. TROWBRI DGE: Very benevol ent of --

M5. FERRADAZ: They al so took our voting
hours --

MR TROMBRIDGE: Yes. So |I'll just
nmention, you know, chanber gets 13 days. Not
to create a problemhere -- everybody their
birthday off, and we give theman extra day at
Chri stmas, depending on where it falls on the
cal endar the day before or the day after, so we
are extrenely -- all right. W'Il|l nove on to
sone of the additional bullets. | wanted you
to ask Ken and to give an update. You know
| ast week we asked himto |iaise between the
executive commttee and the HR commttee to
talk with Jimabout his annual review and so |
just wanted to give an opportunity to give us
an update of where they are wwth that. Ken?

MR HOFFMAN: Jimand | net and nust have
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tal ked several tines since the |ast HR

commttee nmeeting, went over his review which
as you recall | think wasn't quite five stars,
but it was four point nine sonething stars --

MR. TROABRI DGE: Better than ny Uber
rating.

MR. HOFFMAN: -- and | think everybody
was, you know, not only pleased on paper with
Jims performance, but we do have, you know,
good di scussion about Jinls conpensation and
how it should be rewarded. In | ooking back
w th Joanna about Jims salary history, he had
gotten a 10 percent increase |ast year, but
this year since he really benchmarked, | think,
as we tal ked about at the neeting -- the range
of salary increases that was given to other
enpl oyees, |'ve decided to give hima five
percent increase which is the highest |evel
t hat enpl oyees got this year, and Jim and |
have tal ked about -- he's happy with that. | think
that the other benefits, there's car all owance,
there's busi ness expense all owance are in |ine
with that as well -- so the only other thing
that | tal ked to Jimabout, and again, |

considered it for this year, but in |Iight of
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the salary increase fromlast year, it probably
wasn't appropriate, is that maybe in a future
year if we could consider a bonus as part of an
achi evenent of goals rather than goi ng ahead
and doing a | arge increase going forward
because | think it's nore reflective of, again,
we set goals at the beginning of the year, we
deci de whet her you achi eved them and agai n,
maybe gi ve a bonus consi gnnent to your
conpensation. So for now we'll stick with the
five percent increase.

MR. TROABRI DGE: Thank you very nuch
And, Jim | know when you and | spoke that the
next step | think for you is to finalize
everything you can and then | ook at goals for
2019/ 2020, so let us know if we can be any
assi stance to you of that. And | woul d just
suggest as you are suggesting that it ties into
a possi bl e bonus opportunity in the com ng
year. Ckay.

MR. HAJ: Thank you.

MR. TROABRI DGE: Congratul ati ons. Thank
you very much. We'Il| step back and talk a
little bit about the deferred conpensation

plan. The idea here is to add the State of
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Florida plan as an option. There's no
addi ti onal cost obviously to the Trust, but
gives an additional benefit to our enpl oyees
that they would be normally entitled to. So |
don't know if either one of you wants to talk a
little bit nore about that because it's nore of
an adm ni sterial opportunity and a great
benefit for our enployees who'd like to
participate in that.

MR HAJ: [I'msorry. You have a
Power Point. On your second tab it says,
deferred conp. This is offered through the
State of Florida. So what we want to do, as
you know, that since our inception AXA has
been the provider, so we don't want to take
away AXA, we just want to give the enpl oyees
options so that they can either use AXA or use
a Florida deferred conpensation plan. So we
al so have soneone fromthe plan that we can
reach out to on the phone, right, that would be
available if want to go through the Power Poi nt,
but | think the PowerPoint is self-explanatory,
but if you wanted to dive into nore details, we
could get the person fromthe State of Florida

on the phone.
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MR. HOFFMAN: Just a clarification, is
this -- this is an option for enployees to
defer part of their salary to this plan --

MR HAJ: Yes, correct.

MR. HOFFMAN: -- on that basis | don't see
if it's available to us and attractive why we
woul dn't want to -- to have that option.

MR. TROABRIDGE: Do you get an indication
if we nove forward with the hope that we'd
partici pate?

MR HAJ: --

MR TROWBRI DGE: - -

MR HAJ: | don't know who would --
MR. TROWBRI DGE: -- additional nenu item
MR HAJ: It's just an additional nenu

item-- option to the enpl oyees.

MR. TROWBRI DGE: And then the program we
have with AXA, is that a 401K?

MR HAJ: It's a 403B.

MR. TROABRI DGE: 403B.

MR HAJ: 457, |'msorry.

MR. TROABRI DGE: kay. And then do we do
any match with that?

MR, HAJ: No.

MR. TROMBRIDGE: No. So enpl oyees would
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el ect as they -- contribute toit. Oay. Al
right. Any questions? Does anybody want to
talk with a resource or an administrator? You
want to | ook at the PowerPoint? | mean, there
are 800, 000 people participate in this, and
that's across the state; is that correct?

MR HAJ: Yes.

M5. G MENEZ: Just an additional option
for the enployees, so | think it's --

MR. TROWBRI DGE: | assune the county
offers this, Mam -Dade County Public School s?

MR. HAJ: The schools -- the school does
offer it. It's a different group, but they
| everage through the school board association
and all the different school systens.
TROMBRI DGE:  Got you.
HAJ: It's a | everage --
TROMBRIDCGE: It's a simlar --
HAJ: Yeah, siml ar.
TROABRI DGE:  Program

S

2

HAJ: And it's actually the sane
provi ders, nostly the sane --

MR. TROWBRI DGE: Okay. All right. |
don't think you necessarily need a notion here,

but just that we're confortable wth that.

Ver bati m Support Services




© 00 N oo o ~ w DN PP

N NN N NN P P PP R R R PR
o A W N P O © ® N O U0 A W N P O

April 03, 2019

Page 21

MR. HOFFMAN: -- notion for --

MR. TROWBRI DGE: Yeah, right. Newy
re-elected. Geat. Wll, we'll nove forward
t hen. Thank you.

The I T policy, | think we've already
addressed that as the earlier notion related to
t he overall handbook, but if anybody wanted to
di scuss anything nore on that, I'll certainly
give that option as well. Al right.

And then the big itemwhich we've really
been working on. | want to thank Joanna and
the team You know, one of the roles of the HR
conmttee is to review the health insurance
renewal each year. W're in that cycle now
And | think you have sone data in front of you
Which | want to say thank you for the orange
and blue. Very nicely done. The Children's
Trust here we are |ooking at two conpanies, the
first is Florida Blue which | would refer to as
t he i ncunbent, and the other is a proposal from
Cigna. And | think that as you | ook at that
the staff is recommendi ng a change over to
Cigna for two reasons | think. The first is a
significant savings of 12 percent over the

current year. And | think -- is there a second
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item Jim that was --

MR. HAJ: They also threw a small -- they
gave us $4,000 for well ness opportunities and
t hi ngs that help pronote well ness throughout --
for the staff.

MR TROMBRI DGE: So an additiona
incentive for enployee wellness. And then is
that at your direction, how you all would want
to spend those --

MR HAJ: Yes. | think we would work with
the -- to see because we do a wellness fair and
we always | ook for incentives who give their
$25 gift cards, who get your bl ood pressure,

chol esterol and everything checked, so instead of us
scrougi ng up and beg the community for things, this can
assist. And this is also a |l evel funded pl an.
So a level funded neans that if we -- if we do
our wel lness right and we don't have heavy

utilization, there is a refund portion that
comes back to the Trust at the end of the year.

MR. TROWBRI DGE: Gkay. So a percentage
and "up to" nunber?

MR HAJ: We don't have the details on the
up to, it just depends on the utilization.

MR. TROMBRI DGE:  Ckay.
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MR HAJ: And then we'd have to figure
out --

MR. TROWBRI DGE: Well, | think having
Col unbus day off is imediately going to

help --

MR HAJ: --

M5. G MENEZ: Can you explain the bottom
of the note that says: This is a -- review
rates illustrated on the final and they depend

on final enrollnment, who is that for --

M5. BOHORQUES: -- right now, we either
have six -- it's based on our current
enrol | ment where you have six in one plan and
69 in the other --

M5. G MENEZ: (Kkay.

M5. BOHORQUES: -- so that's how they go

based on

M5. G MENEZ: So that when it junps over --

MR HAJ: -- FM.A or sone of this noves
around. It's just --

M5. G MENEZ: (kay, so there's --

MR HAJ: -- benefit.

M5. G MENEZ: (Kkay.

MR. HAJ: But the dollar anmounts stay the

sane --
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MS. G MENEZ: (kay.

MR HAJ: So there's two on the left. The
Florida Blue is what we currently have. They
first came with | think a 12 percent increase,
and they docked it down to 5, and then they
came with the -- 0 percent. But Ggna -- there
was ot her people who provided -- who al so gave
quotes, but these are the best. G gna was the
one that gave the best rate. |[It's the sane
exact plan. There's no plan design changes.
It's the exact same thing as we're offering now
with the [evel funding, so there's opportunity
to get discounts on the back end. As well as
the 12 percent -- it's a 12 percent reduction
fromwhat we're paying now, so

MR. KIRTLAND: Just to supplement a little bit of what you' re saying as
far as utilization, |ooking for opportunities
to save noney going forward. | think that
maybe what we were struggling to receive in the
past is a better understanding of how our plan
was being currently utilized in Florida Blue
and G gna was going to offer a |ot of
addi tional reporting back to us on how we can better
educate our staff personnel on how to better

utilize the plan that we have, so what -- we
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di scussed other possibilities of howto enroll maybe any
payback to the Trust as a result of utilizing
the plan effectively into future savings or
into other possible enployee benefits.

MS. FERRADAZ: The network of providers is
conpar abl e?

MR HAJ: Yes, it's even larger --

MS. BOHORQUES: -- they have 1,000 nore
providers and there's a 90 percent overlap of
providers and --

MR HAJ: -- we've been trying to work on
Florida Blue to see our utilizations and start
driving wellness, but they -- because we're
| ess than 100 they won't give us that
information. Cigna wll give us this

information, and because they coul dn't give us

this information, we couldn't see the disruption factor by doctor for each

enpl oyee, but there is a thousand nore doctors
but | think we're pretty
wel | covered.

MR KIRTLAND: | think some of our concern
my be with -- any tinme you're reaching out or
approached with other providers that perhaps
they're, you know, baiting you into a

rel ationship, so when we spoke with our
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representative -- office staff was very highly
conplinentary of what G gna is doing in the
heal t hcare provider field and that they think
they're doing a lot of great things and as a

| arge network -- only ones that were able to
offer us the sane plan with this type of cost
savi ngs.

MR. TROABRI DGE: Yeah, that was a question
| had asked Jimyesterday was, you know, that
overlap -- M. Chairman?

MR. HOFFMAN: | have two questions. One
Is, is any of the risk here self-insured or is
this fully insured?

MR HAJ: It's fully insured.

MR. HOFFMAN. The second question is, |
nmean, obviously the coverage |evels are both
conparable and in sone occasions a little
better. Wat about the -- not inportant to
many people, but the lifetime sort of benefit
because sone of these plans have a cap on how
much benefits an enpl oyee can get which is
obviously inportant if sonebody gets a serious
illness? Are they conparable, do you know?

M5. REVELO It was conparable and from

what | recall it was conparable and it --
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because of the change to the law with the
Affordable Care Act it didn't apply to -- it
didn't matter because it didn't apply to our
pl an.

MR TROMBRIDGE: In terns of the cap?

M5. REVELO In terns of the cap.

MR. TROWBRI DGE: Wat do t he enpl oyees
contribute to their insurance?

MR HAJ: 10 percent.

MR. KIRTLAND: So every tinme we save a
little bit on the premiumand our staff also
saves on the prem um

MR TROMBRIDGE: -- see a little bit of a
cost savings there.

MR. HAJ: And we've been |lucky. The |ast
two years we only had a 1.8 percent increase.
Last year was 0O, and this year it was negative
12, so -- in years past they were in double
digits, so -- continue this trend.

MR. TROWBRI DGE: Ckay. Are there
guesti ons about the proposal, the recommended
pl an, and obviously it's a big change. How
| ong have we been with Florida Blue?

M5. REVELO The last five or seven

years.
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MR TROMBRI DGE: Ckay. Geat. I'msure
they will be sorry to | ose a good customer, but
it's over $100,000 in savings -- any other
questions? Wuld you |like us to nmake notion to
approve it? Your recommendati on.

MR HAJ: | don't think you need to get
approval as long we review it.

MR, TROMBRI DGE: kay. | think
everybody's confortable. As part of role, as
you know, HR committee is to | ook at that and
support what you all are doing and | -- anytine
there's a savings and there's a greater
opportunity for wellness and engagenent that that's well done.
So, Joanna, thank you for your diligence. And to our team
that works with you as well going out to the
market and finding us a great product. And the
open enrollnment will conme quickly | understand,
so it looks like we'll nove on that. Al
right. W' ve gotten through nost of our
agenda. Does anybody have anything el se that
they would like to discuss while we're
together? | think we'll have one ot her
foll owup HR neeting at sone point, but nothing
pressing at the monent. We will give an update

at the board once we finalized everything --
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al |

right.
MR. HAJ: Thank you.
MR. TROABRIDGE: Wth no additional

busi ness, is there a Mtion to Adjourn?

M5. G MENEZ: So noved.

MR. TROABRI DGE: G eat.

M5. GRI MES- FESTE: Second.

MR TROMBRIDGE: All in favor say, aye.

THE BOARD: Aye.
MR. TROWBRI DGE: W stand adj our ned.
(This concludes the Children's

Trust HR Committee Meeting)
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